
Are you looking to develop your ability to stand up to challenges, work thru them step by 

step, and bounce back stronger than you were before?  

Are you looking to define the art and science of reinvention, identifying and actioning in-

sights to create value?  

Are you looking to realize achievement and success in work and play?  

Come join us on June 16 2020 and learn from others whose experiences will encourage 

and challenge you to grow. 



  

8:30 am to 9:00 am  Registration and light breakfast 

9:00 am to 10:00 am Conference Greetings | Bruce Rose, MCCA Executive Director 

    Opening Message | Industry Guest 

10:00 am to 10:15 am Break 

10:15 am to 12:00 pm Reimagine … Reinvent, Creating an Amazing YOU!  

12:00 noon to 12:45 pm Lunch and Networking 

12:45 pm to 1:00 pm Re-energizing group exercise 

1:00 pm to 3:15 pm  Break out sessions - develop your leadership potential! 

 

 Break out session 1: The Resilience Advantage 

 

 

  

 Break out session 2: Reinvention: Stop Doing | Start Leading 

 

 

 

  

 Break out session 3:  Realization: Barrier Building | Barrier Busting 

 

 

 

3:15 pm to 3:30 pm  Break 

3:30 pm   the BIG finale 

Learn practical tools and strategies to strengthen resilience and improve decision making. 

You will walk away with concrete practices that increase well-being, mental clarity and 

emotional stability. 

It takes courage as a leader to develop strong commitment from employees working 

to bust the barriers to our overall success.  In this session, you will return to work with a 

deeper realization that busting barriers may take time and effort but that the benefits 

well outweigh the cost.  

This session reminds us of how creating personal connections with our greatest assets, our 

team members, creates an engaged workforce while increasing employee motivation 

and retention.  We will map out the benefits of stepping up as a leader and allowing our 

teams to work to their full capacities.   



PARTNERS $199  |  FUTURE PARTNERS $249 

Carmen knows the value of combining education and experience in achieving 

the ultimate goal of customer satisfaction. Her passion for learning is evident in her 

delivery and coordination of training. By keeping in mind the end goal, she cre-

ates a supportive and motivating atmosphere of continuous learning and spark-

ing personal accountability.  

Lila Larson has been instrumental in identifying what small, medium and large business 

owners need to do to bring CLARITY, FOCUS and RESULTS in their businesses. As busi-

ness owners identify what beliefs, behaviors and patterns prevent them from achiev-

ing the desired results in their businesses and lives, their success grows in leaps and 

bounds. Lila gained her experience in management, leadership, sales, marketing, 

training, consulting, coaching and mentoring over a period of 35 years in small, medi-

um and large businesses. She is a skilled facilitator, and has an uncanny ability to see 

the whole picture as well as the details that make up the big picture.   

Michael is a passionate and highly knowledgeable Leadership Consultant and 

Coach with over 10 years’ experience. Michael has a unique ability to promote well-

ness in the workplace and enhance the well-being of employees by employing a 

variety of strategies and techniques. An expert in stress management, resiliency and 

self-awareness who is skilled in identifying and assessing stressors at work and who is 

also adept at recommending solutions to mitigate these workplace stressors.  

Kerry believes that “Curiosity is the foundation of learning, and learning is what helps 

us to become who we were meant to be”. With over 10 years of field experience, 

Kerry understands that building trust, creating environments where people feel safe 

to engage and to ask questions is what it takes to bring awareness to her partici-

pants. Having patience and flexibility to adapt to various learning styles, personali-

ties, and contexts has enabled her to earn a reputation for delivering training that 

changes how people think, how they interact, and how they work. 


